
Clients increasingly checking 
contractors' social media

Businesses are increasingly checking up on 
contractors' social media profiles before 
agreeing to work with them.
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A professional social media presence is 
becoming increasingly important.

60% 52%

In 2016 60% of businesses claimed to look up 
prospective candidates on Facebook, Twitter or 
Instagram before hiring.

Compared to 2015 where 52% of companies 
said they looked up a contractor on social 
media profiles.
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Recruiters looking for IT and sales candidates were 
found to be most likely to look up prospective hires 
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46% said that inappropriate or provocative 
photos were most off-putting.

31% did not like to see negative comments 
about a previous contract.

29% were put off by poor communication 
skills.

43% looked at Facebook and Twitter to 
see if a candidate's personality fit with 
their company culture.

40% were able to see that an individual was 
well-rounded after looking them up on 
social media. 

36% said they had hired a candidate in the 
past based on their social media presence 
demonstrating good communication skills.

 

Ok

Hello Yes

41% of hirers said they would not interview 
or sign a contract if they could not find any 
evidence of an individual online.

...it’s now more important than ever to have a strong, professional social media presence. 

How has social media changed the hiring 
process?

How has this trend changed over time?

It has become essential for contractors to ensure they have a strong, professional social media 
presence in order to paint themselves in the best possible light. Research from CareerBuilder 
highlights why...

What industries are most effected?

What is it that puts recruiters off?

What do recruiters look for?

32% said that information found on social 
media had led them to hire a candidate.

Can social media help land contracts?
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So...
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44% said that a person's life 
outside of work supported 
the assignment they were 
after.

Social media 
presence
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